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Date:  20 August 2026
Meeting Time:  10:00–11:30

1. Review Open Action Items
Completed 
· Update wording of Hiring Checklist, question #2- remove “If so,”
· Remove the Manager’s ability to move to Background Check (opt in/out)
· Remove general notifications when a Candidate is dispositioned



In progress
· TWC / Work in Texas integration- job scraping is working, TWC still has integration on their list
· Purging candidate information and documents
· OGC has clarified there is not a requirement to purge applicant documents based on the retention schedule. They must be retained based on the schedule and can be purged after the time has passed.
· Vote: Allow Opt in/Opt out of purging of candidate documents
· Yes:18 No:0
· Report request: Consolidate three reports: 
· Manage Job Requisitions (RC/RP)
· Manager’s Job Requisitions (Manager)
· My Recruiting Jobs (Manager, RC, RP)
· Require documents to be attached to application (opt in/out) (HAC approved)
· Notification when Candidate is dispositioned automatically (opt in/out) (HAC approved)
· Notification when Candidate is dispositioned for incomplete application (opt in/out) (HAC approved)




1. Discussion:
New items for discussion/decision
· Can Recruiting Contact initiate Unpost Job, then Recruiting Partner approves/completes?
· We can give Recruiting Contact access to the Unpost Job task, but we cannot add an approval step.
· No interest in pursuing this.
· Can Workday automatically disposition someone not eligible for rehire?
· Eligible for rehire information is on the Candidate Grid. 
· Some groups check rehire eligibility when reviewing for duplicates.
· Discussion about adding a reminder in help text.
· More research needed on any automated actions.
· Preventing fraudulent/automatic applications
· Discussion of high number of automated applications
· Functionality provided by Workday to gather additional data will be researched.


3. Next Steps and Action Items 
· Next meeting 15 October 2026 (submit agenda items by TBD) We would like to recommend moving this meeting to October 8 due to conflict with scheduled conference attendance.
· No objections to rescheduling
· 
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