[image: http://assets.system.tamus.edu/files/communications/images/Weblogos/Maroon.png]Recruiting Working Group


Recruiting Working Group Agenda		Page 1 of 1
April Brooks
Jennifer Davis
Alicia Michalak
Valerie Townsend
Keira Brann
Mandy Vance
Carly Tawney
Liberty Clark
Charlotte Glover
Asia Terry
Joy Bergeron
Noah Nettles
Meg Kleppel
Joni Foster
Shannon Cartwright
Claudia Martinez
Alissa Meyer
Sydney Halbrooks
Ivore Garza
Johnny Watson-Mendoza
Melinda Ho
Caitlin Eastin
Kristine Vincze



Date:  18 June 2026
Meeting Time:  10:00–11:30

1. Review Open Action Items
Completed 
· Workday Feature Release: Manager Insights Hub
· Allow “Pool contains sufficient candidates not requiring immigration-related employment sponsorship” to be used during Initial Review
· Make the job description summary editable in the Create Job Requisition task
· Update notification for “Unable to Contact” disposition reason

In progress
· TWC / Work in Texas integration- job scraping is working, TWC still has integration on their list
· Opt in/out remove the Manager’s ability to move to Background Check from Interview / Reference Check. Awaiting HAC vote
· Purging candidate information and documents
· We are awaiting clarification from OGC
· Report request: Consolidate three reports: 
· Manage Job Requisitions (RC/RP)
· Manager’s Job Requisitions (Manager)
· My Recruiting Jobs (Manager, RC, RP)
· Update wording of Hiring Checklist, question #2- remove “if so” from the wording of Q2 (2/19)




1. Discussion:
New items for discussion/decision
· Resume, cover letter, etc. in the Job Application process
· opt in/out options for setting up application templates: 
· 1. Required applications and other documents be attached on the application itself or
· 2. Do not allow Resume/Document attachment in the application thus forcing all documents to the questionnaire. 
Votes if any groups want to opt into either solution.
· Vote: Allow opt in/out 1. Required applications and other documents be attached on the application itself
· 19 Yes 0 No to allow opt in


· Notifications when Candidate is dispositioned
· Do you want notifications every time a Candidate is dispositioned? (current configuration)
· Group expressed no desire to keep the notifications for dispositions
· If no, are there certain instances (disposition reason etc.) that you want to be notified when a Candidate is dispositioned?
· Would a reporting solution be better than notifications?
· Vote: Remove general notifications when a Candidate is dispositioned.
· 18 Yes 0 No

· Vote: Opt in/out: Notification when Candidate dispositioned for reason "incomplete application"
· 16 Yes 0 No

· Vote: Opt in/out: Notification when Candidate auto-dispositioned for not meeting minimum quals
· 17 Yes 0 No

3. Next Steps and Action Items 
· Next meeting 20 August 2026 (submit agenda items by August 7th)
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