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Tuesday, April 28th ,2026
2:00 – 3:00 pm

Teams Meeting
Pamela Gentry; Julia Zimmerman; Sharvari Kulkarni

1. Welcome & Roll Call 
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	Name
	
	Name
	

	Amber Cervantez TAMU, G, HSC 
	x
	Melissa Dominguez, TAMIU
	
	Pam Young, WTAMU
	

	Alissa Meyer, TAMUSA 
	x
	Johnny Watson-Mendoza, TAMUT
	x
	Robin Elliott, TTI 
	x

	Bettsy Hucker, TAMUCC
	x
	Carly Tawney, AL & TVMDL 
	x
	Kristine Vincze, ETAMU
	x

	Vera Hobma, TAMUS 
	x
	Kristen Suehs, TFS 
	x
	Valerie Townsend, PVAMU
	x

	Derek Gonzales, TAMUK (& Yolonda Ballard)
	x
	Marissa Perez, TAMUCT (& Asia Terry)
	x
	Wendoline Harrell, TEEX

	x

	Allie Prejean & Sofia Rangel (Feb-April), TEES
	x
	Melinda Ho, TDEM
	x
	
	

	Ivore Garza, Tarleton
	x
	Jada Walton (& Joy Bergeron), TAMUV
	
	
	


 
2. Announcements:    
a. Upcoming Journeys: Offboarding, First Time Manager, Open Enrollment
b. Staffing Priority Projects: Organizations, Employee Compliance Disclosures, Job Change, Offboarding Journey
c. Enhancement request to enable functionality in Workday that would facilitate a consent process compliant with FERPA regulations. Will be available to all members. Will be up for a vote at the July HAC meeting.
d. New Ethnicity/Race category: Middle Eastern or North African (MENA)
a. Waiting for direction from OGC on how to proceed (timeline)
e. (Demo) Updates made to HR Partner Hub
a. Report visibility based on security permissions, so not all reports will be visible to HR Contact.
b. Reports formally listed under “Suggested Links” have been moved to their respective report tab
c. New suggested links: Staffing Curriculum, Staffing Learning Hub, and Staffing Working Group pages of WD Help website
d. Please share with your HR Partners & HR Contacts!

3. Voting Items:
a. TAMU: Default Costing Allocation Worklet Behavior in Change Job Process: Currently, pops up automatically. Change to not pop up automatically.
a. TAMUCC prefers it pop open automatically
b. 15-1 Yes Vote, will enter CR
b. Report Enhancements:
a. Add the field Pay Grade to the existing Current Worker Detail Report
b. Add department field to the Position and Position Restriction Details report
c. Update the Employee Position Description to have employee type in the prompt
d. Add Work Email to Onboarding Status Summary Report
e. Add Manager to “Employees with Temp or Missing SSN” 
f. 16-0 Yes Vote, will enter CR and HAC announcement

4. Discussion items 
a. WDS: Any concerns with allowing HR Contact, HR Partner, and Benefit Partner to see UINs of all workers?
a. Giving them this access will help with selecting correct workers for rehire/add job events
i. No concerns, will enter CR and HAC announcement
ii. General member feedback is this will be very beneficial
b. WDS: Address Work Contact Information at Termination. Provide instructions for setting up ID.me?
a. Yes to ID me instructions – add in Journey and Termination BP (as notification)
i. Vera w/ TAMUSO will send verbiage they use
ii. FYI - SSO is set up to send out an email one day after termination date that includes more instructions on how to set up their accounts.
b. Yes to updating home contact. No Work Contact step/task 
c. Add CR to add step and remove notification
c. WDS: Are multiples entries for Tenure Status needed, to allow Tenure tracking if the Employee is employed at multiple members?
a. Leave as is
d. WDS: Tenure Status for GA-Teaching and GA-Lecturer: These Job Profiles have a Faculty EEO Code and HRIS reporting requires Tenure Status for all Faculty coded Positions. We currently do not trigger the Tenure To Do in Hire for these Job Profiles. Should we? Should the EEO Code on those Job Profiles be changed? OR if EEO Code is correct for Job Profile, have integrations automatically set the Tenure to No behind the scenes.
a. From Pay Plan Administration: EEO Code should change on these Job Profiles. For IPEDS reporting purposes, graduate assistants do not have faculty status. 
b. WDS will coordinate cleanup efforts with members
c. Will be future project
e. TAMIU: How are other members using Temp/Casual
a. Send to Melissa, TAMIU SWG Representative
b. TEEX and Tarleton volunteered to share information
f. Allow HR Partner to Rescind and Cancel Submit Resignation processes
a. Vote at next meeting


6. Job Change Task Force Upcoming Topics
a. Templates
i. Are all templates needed, should some be combined, are current template conditions relevant
b. Reviews and Approvals
i. Who should review and approve; based on what (worker type, field, reason, etc)
c. New Report: Job Change Events
i. Will include template used
ii. TAMUK: Flag in a report - for Job Code (Job Profile) changes
d. If you are not on the task force and have thoughts or recommendations related to the above topics, send those to Julia  
e. Recommended changes by the task force, and voted on by the working group, will be presented at the July HAC meeting

7. Upcoming Projects/Changes
a. Automate Work Email Address – First 3 members in progress
b. Visiting Scholar – Exploration for Workday as Record of Source 
c. Workday Solution for “Employment Disclosures” - Nepotism, Consensual Relationship, External Employment – Tentative for September 2026
d. Academic Module – Exploration stage/waiting on Student System decisions
e. Mass Action for Termination

Next Meeting:  May 26th 2026
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