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Tuesday, March 31st ,2026
2:00 – 3:00 pm

Teams Meeting
Pamela Gentry; Julia Zimmerman; Sharvari Kulkarni

1. Welcome & Roll Call 

	[bookmark: _Hlk123731837]Name
	
	Name
	
	Name
	

	Amber Cervantez TAMU, G, HSC 
	X
	Melissa Dominguez, TAMIU
	
	Pam Young, WTAMU (Megan Groff)
	X

	Alissa Meyer, TAMUSA 
	x
	Johnny Watson-Mendoza, TAMUT
	
	Robin Elliott, TTI 
	x

	Bettsy Hucker, TAMUCC
	X
	Carly Tawney, AL & TVMDL 
	X
	Kristine Vincze, ETAMU
	X

	Dawn Santo, TAMUS 
	X
	Kristen Suehs, TFS (Melanie Karns)
	X
	Valerie Townsend, PVAMU
	X

	Derek Gonzales, TAMUK (& Yolonda Ballard)
	X
	Marissa Perez, TAMUCT (& Asia Terry)
	X
	Warren Pitt, WTAMU
	

	Hamlin Erica
Allie Prejean & Sofia Rangel (Feb-April), TEES
	x
	Melinda Ho, TDEM
	X
	Wendoline Harrell, TEEX 
	X

	Ivore Garza, Tarleton
	X
	Jada Walton (Joy Bergeron), TAMUV
	X
	
	


 
2. Announcements:    
a. [bookmark: _Int_TCi0UCmD]Onboarding Journey is live in Workday!!
a. After Action Survey will be send in May
b. [bookmark: _Int_pfm3mhsL]Separate Contact Change BP are live in Workday!
c. Change Job Task Force phase 2 – before we start, is anyone else interested in joining? 
a. First group of discussion items will be vetted by the task force, shared and voted on by the working group and included in the July HAC Meeting
b. Volunteers:
i. Amber Cervantez – TAMU
ii. Valerie Townsend - PVAMU
iii. Carly Tawney – AG
iv. Robin Elliott - TTI
d. When Change Job is a blocking event for Correct Worker Start Date, HR gets a task to manually correct. This will be changed to automatically rescind.
a. Tentatively scheduled for 4/16
e. Upcoming Journeys: Offboarding, First Time Manager, Open Enrollment
f. Update: Middle Initial requirement for Background Check no longer required. First Advantage communicated to us that we will not be impacted by this change. 
g. New report available: Positions Created or Closed in Range
h. Enhancement request to enable functionality in Workday that would facilitate a consent process compliant with FERPA regulations. Will be available to all members. Will be up for a vote at the July HAC meeting.
i. Discussion Item for April HAC: Remove Work email at Termination – what is the impact
a. SSO uses home email if no work email exists 
b. TAMU allows retirees to keep their work email indefinitely

3. Discussion items 
a. TAMUSO: Trigger Employee Required Notices when Employees are changing company or adding an additional job at new company. This has been a concern in recent audits. From a compliance standpoint, employees should be receiving these notices from their employer; if the employer changes, the notices should be given and acknowledged. Any concerns? 
a. No concerns
b. Added to April HAC
b. TAMU: Default Costing Allocation Worklet Behavior in Change Job Process. Currently, pop’s up automatically. Any concerns with it not automatically popping up?
a. Vote at next meeting
b. TAMUCC prefers it pop open automatically
c. Report Enhancements:
a. Vote at next meeting: 
i. TAMUS: Add the field Pay Grade to the existing Current Worker Detail Report
ii. TAMUS/ TAMUCC: Add department field to the Position and Position Restriction Details report
iii. TAMUK: Flag in a report - for Job Code (Job Profile) changes
1. Likely to be added to the new Job Changes report being discussed in Change Job task force. 
iv. TAMUCC: Update the Employee Position Description to have employee type in the prompt
v. WDS/AG: Share Home and Work Contact Information report with HR Contacts
1. Also add Work Email to Onboarding Status Summary Report
d. Offboarding Journey: Discuss survey results
a. Reviewed feedback from initial survey (what types of steps do we want to include in the Journey)
i. Representatives received a separate document 
b. Additional survey will be distributed for feedback on Journey Consideration regarding distribution, audience, and transition of current BP steps to the Journey


6. Job Change Task Force Upcoming Topics
a. Templates
i. Are all templates needed, should some be combined, are current template conditions relevant
b. Reviews and Approvals
i. Who should review and approve; based on what (worker type, field, reason, etc)
c. New Report: Job Change Events
i. Will include template used
ii. TAMUK: Flag in a report - for Job Code (Job Profile) changes
d. If you are not on the task force and have thoughts or recommendations related to the above topics, send those to Julia  
e. Recommended changes by the task force, and voted on by the working group, will be presented at the July HAC meeting

7. Upcoming Projects/Changes
a. Automate Work Email Address – First 3 members in progress
b. Visiting Scholar – Exploration for Workday as Record of Source 
c. Workday Solution for “Employment Disclosures” - Nepotism, Consensual Relationship, External Employment – Tentative for September 2026
d. Academic Module – Exploration stage/waiting on Student System decisions
e. Mass Action for Termination

Next Meeting:  28th April 2026
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