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Date 2/10/26
Meeting Time 11:00AM – 12:00PM

1. Review Open Action Items: 
· Opt in/Out: Faculty Partner approval for Request Leave of Absence - Completed
· Carryover up to 120 hours of Medical/Mental Health Care for Certain Veterans Time Off - Completed
· Accrual Expiration: Enable the expiration feature and set all accrued State Comp hours to expire after 12 months – Completed
· We removed access to the “My Expiring Accruals” report. Any State Comp time accrued prior to 2/1/2026 would not show up in the report. We plan to enable access to the report at a later date
· Require all Unpaid Time Off to be submitted only through Request/Manage Absence - Completed
· Create a validation to limit the amount of CASA hours that can be used in a Month to 5 hours per the (CASA) Volunteers Leave under Texas A&M System Regulation 31.03.03 – HAC Approved
· Workday Scheduling
· We have identified some possible pilot groups
· If you are able to identify any groups that are currently using Scheduling software at your System member we would greatly appreciate any of the following information:
· Point of Contact Name
· Email Address
· Supervisory Organization/Department
· Scheduling tool in use

1. Discussion Areas: 
· Manager Insights Hub
· Demo of Manager Insight Hub
· Awaiting Action View
· Time & Scheduling Overview
· Expected release in March 2026
· Require Wellness Time be tracked for both Hourly and Salaried employees
· Currently Wellness time is only tracked through Time Entry for hourly employees
· Enabling a Wellness Time Off Plan
· Yes – All eligible employees will be able to track Wellness time through Request/Manage Absence
· No – Only Time Tracking employees will be able to add Wellness time through their Timesheets
· 4 Yes; 9 No
· With a majority No vote we will not make any changes to the current method for using Wellness Time
· Members discussed possibly using Workday as a way to track the process for Verifying Wellness time for workers


· Asana Questions for the Working Group
· Military VA Appointments: 
“Can anyone clarify if you wait for an employee to reach out for the Military for Certain Veterans or if you are aware of their status, do you reach out for their documents and provide them the 15 days?  

What are most of you doing?”
· Most Members said they waited for the employee to reach out to their HR group first

· Any other items? 


1. Next Steps and Action Items:

Next HAC meeting April 14, 2026

Next meeting April 14, 2026 (agenda items in Asana by 4/7/26)
image1.png




