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Tuesday, February 24th , 2026
2:00 – 3:00 pm

Teams Meeting
Pamela Gentry; Julia Zimmerman; Sharvari Kulkarni

1. Welcome & Roll Call 
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	Name
	
	Name
	

	Amber Cervantez TAMU, G, HSC 
	X
	Melissa Dominguez, TAMIU
	X
	Pam Young, WTAMU
	

	Alissa Meyer, TAMUSA 
	X
	Johnny Watson-Mendoza, TAMUT
	X
	Robin Elliott, TTI 
	X

	Bettsy Hucker, TAMUCC
	
	Carly Tawney , AL & TVMDL 
	X
	Kristine Vincze, ETAMU
	X

	Dawn Santo, TAMUS 
	X
	Kristen Suehs, TFS (Melanie Karns)
	X
	Valerie Townsend, PVAMU
	X

	Derek Gonzales, TAMUK (& Yolonda Ballard)
	X
	Marissa Perez, TAMUCT (& Asia Terry)
	X
	Warren Pitt, WTAMU
	

	Hamlin Erica
Allie Prejean & Sofia Rangel (Feb-April), TEES
	X
	Melinda Ho, TDEM
	X
	Wendoline Harrell , TEEX 
	X

	Ivore Garza, Tarleton
	X
	Jada Walton (Joy Bergeron), TAMUV
	X
	
	


 

2. Preview:
a. Home and Work Contact Change business processes after separation
b. Onboarding Journey
c. Employee Compliance Disclosure
d. Manager Insights Hub
e. Offboarding Journey: Discuss and gather member input through the survey

3. Announcements: 
a. Change Job Templates are live and available for use.
a. Transfer/Promote/Change Job will be retiring as of 19th March, 2026           
b. Separate Contact Change: Available for UAT in Sandbox beginning the week of 23rd March, 2026
c. TAMUCC/WDS: Discuss potential collaboration on creating a combined report for student workers (regular and work‑study).
d. WDS: After 3/14/26, HR Partner can no longer correct completed Change Job events
e. First Advantage: starting on Wednesday, April 1, 2026, we will begin enforcing middle name entry as a mandatory field when you submit candidate information via an API order. Once this update is made, if you attempt to submit an order and no middle name is provided for the candidate, our API will return an error message and instruct you to either update the candidate record with a middle name or update the record with the acknowledgement “confirmedNoMiddleName” = true.

4. Discussion items 
a. TAMUK: Create Position business process does not route to HR Partner for review with employee type Student Work. Can the business process have a member opt in/out condition?
a. TAMU Recommends – View Open Positions Report - pick a date, any Positions that hasn't been filled by this date, close
b. Reporting is working on a report that will provide information on positions created or closed within a timeframe, He mentioned it won't be until after 26R1 release
c. AgriLife - Also requested to have Location on the report. Processors are choosing the wrong location when creating the position
d. No additional Step.
b. TAMUSO: Trigger Employee Required Notices when Employees are changing company or adding an additional job at new company. 
c. TAMUS: Tenure Status for GA-Teaching and GA-Lecturer: These Job Profiles have a Faculty EEO Code and HRIS reporting requires Tenure Status for all Faculty coded Positions. We currently do not trigger the Tenure To Do in 
Hire for these Job Profiles.
d. TAMUSO: Are multiples entries for Tenure Status needed, to allow Tenure tracking if the Employee is employed at multiple members?
e. TAMUS: Add the field Pay Grade to the existing Current Worker Detail Report
f. TAMU: Default Costing Allocation Worklet Behavior in Change Job Process. Currently, pop’s up automatically
g. TAMUSO: Address Work Contact information at Termination. Provide instructions for setting up id.me?
h. AL-RSCH: Enhance AWL contact‑information update task, including clearer employee instructions and potential HR review/notification options.
i. WDS: Does anyone report on Promotions/Demotions: New Position vs Reclassification reasons? 
j. TAMUK: Flag in a report - for Job Code (Job Profile) changes

6. Upcoming Projects/Changes
a. Automate Work Email Address – First 3 members in progress
b. Visiting Scholar – Exploration for Workday as Record of Source 
c. Workday Solution for “Employment Disclosures” - Nepotism, Consensual Relationship, External Employment – Tentative for September 2026
d. Academic Module – Exploration stage
e. Mass Action for Termination
f. On Hold - Enhancement request to enable functionality in Workday that would facilitate a consent process compliant with FERPA regulations and Texas A&M University System retention requirements.


Next Meeting: March 24th 
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