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Date:  18 December 2025
Meeting Time:  10:00–11:30

Attendance
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Bading, Joy
Bergeron, Joy
Carly, Steinle
Childers, Samuel
Clark, Liberty
Davis, Jennifer
DeLeon, Charlotte
Elliott, Robin
Garza, Ivore
Gonzales, Derek
Halbrooks, Sydney
Hucker, Bettsy
Martinez, Claudia
Mathis, Shannon
Melinda, Ho
Michalak, Alicia
Perez, Marissa
Prejean, Allie
Terry, Asia
Townsend, Valerie
Vance, Mandy
Walton, Jada
Watson-Mendoza, Johnny


1. Review Open Action Items
Completed 
· Allow both HR and Recruiting Partners to view Offer Letters stored on Employees’ Workday Documents.
· Warn candidates that withdrawing their application does not allow them to edit their application or reapply.
· Add “Start Your Application” message to direct internal applicants to Workday
· New Workday Feature: Social Sign In for Candidate Accounts
· Updates to “Managers Job Requisitions” Report

In progress
· Changing “Sterling” to “First Advantage”- going in 12/18. Will update text for newly launched Background Check business processes
· New Workday Feature: Skills Cloud
· Upcoming Workday Feature Release: Manager Insights Hub
· TWC / Work in Texas integration- job scraping is working, TWC still has integration on their list

1. Discussion:
New items for discussion/decision
· Report requests: 
· Updates to “Time to Fill by Position”
· Drew will confirm whether “Hire Date” is most recent hire date (e.g. if moving between members) or original hire date.
· 16 yes / 0 no
· Create report for Candidate Disposition Reasons
· This request originated in relation to GA-48 compliance, but a general report to capture disposition data would be useful.
· Only ~8 internal candidates have been automatically dispositioned for disagreeing to the terms and conditions in the past year.
· 18 yes / 0 no
· Add unposting date "My Recruiting Jobs" report
· Is it possible to include all posted/unposted dates?
· Technically yes, but there are challenges to displaying that data cleanly.
· We will revisit this request once representatives confirm the business need and audience for this report.

· Request for new Disposition Reason
· either "Candidate disclosed a conflict of interest" or "Candidate not eligible due to the terms and conditions of existing contract"
· Requestor not present to discuss / present business need.

· Request update to email for notification for “Unable to Contact” disposition reason
· 16 yes / 0 no
· Can representatives review notification text? Yes.
· We will revisit this request to allow discussion about the details of the notification text.

· Sponsorship Questions
· Candidate Pools- Candidate Tag of "Status - Requires Sponsorship" is available
· Decline option “Pool contains sufficient candidates not requiring immigration-related employment sponsorship” at the Initial Review stage?
· 11 yes / 0 no
· Discuss the addition of the GA 48 and H1B contingency statements to offer letters
· No current legal requirement to add language to offer letter templates.
· Submit a ticket request if you wish to make changes to your template.
· Make the job description summary editable in the Create Job Requisition task, similar to how it works in Create Position.
· 14 yes / 0 no
· First Advantage- new status of “Missing Information” will be added to Workday.
· FA will have orders that are missing data or documents added to the Action Need tab on their site
· Request to discuss question #2 on the hiring checklist- “If so, have all hiring documents been reviewed?”
· Some possible rewordings/reworkings of the first two questions were discussed, but no final decision was reached.
· We will revisit this topic at our next meeting, allowing representatives to confer with their local offices.
· Any other items for discussion?

3. Next Steps and Action Items 
· Next meeting 12 February 2026
· Recommend moving the December meeting a week earlier every year so items can get in the January HAC meeting
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