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Tuesday, November 18th, 2025 
2:00 – 3:00 pm

Teams Meeting
Pamela Gentry; Julia Zimmerman; Sharvari Kulkarni

1. Welcome & Roll Call 

	[bookmark: _Hlk123731837]Name
	
	Name
	
	Name
	

	Amber Cervantez TAMU, G, HSC 
	X
	Melissa Dominguez, TAMIU
	X
	Pam Young, WTAMU
	

	Alissa Meyer, TAMUSA 
	X
	Johnny Watson-Mendoza, TAMUT
	x
	Robin Elliott, TTI 
	X

	Bettsy Hucker, TAMUCC
	
	Joy Bading, AL & TVMDL 
	X
	Kristine Vincze, ETAMU
	X

	Dawn Santo, TAMUS 
	X
	Kristen Suehs, TFS (Melanie Karns)
	X
	Valerie Townsend, PVAMU
	X

	Derek Gonzales, TAMUK (& Yolonda Ballard)
	X
	Marissa Perez, TAMUCT (& Asia Terry)
	X
	Warren Pitt, WTAMU
	

	Erica Hamlin, TEES
	X
	Melinda Ho, TDEM
	X
	Kristina Diaz, TEEX 
	X

	Ivore Garza, Tarleton
	X
	Jada Walton (Joy Bergeron), TAMUV
	X
	
	


 
2. Voting Items (for January HAC):
a. Remove the To-Do step for tenure during termination
i. Vote:  Yes, 13-0
b. Onboarding Plan to replace Onboarding Dashboard (for March 2026, R1)
i. Will include a Journey
ii. No steps in Onboarding will change at this time
iii. Vote: Yes, 13-0
c. Separating Home and Work (for March 2026, R1)
i. EE will get Home Contact Change during Onboarding
ii. Supporting Role will get Work Contact Change in Hire
1. Opt-In HR Partner or HR Contact
iii. In Flexible Work Arrangements, we will trigger Work Contact Information to EE
iv. All other places where Contact Change is currently triggered (bp steps, To Dos, ect...) – will be evaluated and updated to trigger to the relevant Home or Work Contact Change process
v. We will also remove access for EE to update their Work Email on their own
vi. Vote: Yes, 16-0

3. Announcements:
a. Reminder!! December meeting is cancelled.

4. Discussion:
a. WDS: Exit Survey – Reevaluate if survey should be anonymous and explore other functionality to distribute the survey
a. Will discuss more when exploring Offboarding Journey
b. WDS: Adding step label overrides for approval throughout staffing and compensation business processes
a. No concerns
c. WDS: Review Step Routing for To Do Insurance and Retirement Benefits Eligibility in Add Additional Job
i. Business process be routed to the HR Contact of the primary position, or the Benefits Partner?
1. Group agrees to send to Benefit Partner
b. TEEX - Report Request: Wage and Student Worker Renewal Spreadsheet  
i. To support the annual review of temporary/casual (wage and student worker) positions, manager must review current staffing levels and program requirements to determine renewals for the upcoming fiscal year
ii. WDS – will reach out to Data Warehouse to see if report would be better in WD or Data Warehouse
iii. Several members agreed this report would be helpful. 
iv. Requested Report Output:
 A single consolidated report that includes the following fields:
1. Employee ID
2. Employee Name
3. Work Email Address
4. Home Address Line 1
5. Home Address Line 2
6. City
7. State
8. Zip Code
9. Division/Headquarters Department
10. Job Profile
11. Employee Type (Temporary/Casual Staff or Student Worker)
12. Supervisor
13. Total Hours Worked (fiscal year-to-date)
14. Hours worked FY__

5. Follow-up Action Items:
a. Members – HR Hub - Think about what would help YOU and your team achieve your daily task more quickly and efficiently in Workday - if it was in 1 consolidated place. Be ready with your ideas at next month’s meeting. Feel free to send them to our team ahead of the meeting.
i. Tarleton - For those members who assign specific staff members to specific supervisory organizations, is there a way to filter job requisition reports to only populate a certain set of supervisory orgs and save that as a favorite to the HR Partner HUB for ease of access?
ii. TEES – Payroll related Prism reports (that HR Contact used to have access to)
1. Pay Calc results for a period
2. All worker time off
3. Time summary Review
4. Missing Costing allocations
5. Costing Allocations for Position Restrictions and Worker Position
6. View All positions
7. Business Process transactions of type awaiting action
8. Compensation Spreadsheet
b. Members – Manager Insights Hub - Think about what would help your managers quickly and efficiently get the information they need and common tasks in Workday. Reach out to your managers. Even if you are a manager, your permissions are elevated – so the everyday manager may not have the same information (they need) as accessible to them. Be ready with your ideas at next month’s meeting. Feel free to send them to our team ahead of the meeting.
i. Tarleton:
1. As I understand it, the addition of Time Offs Pending Approval has already been identified as a potential add.   
2. I don’t know if Upcoming Team Time Off has been added or may be helpful for managers to understand and manage their groups based on who’s planned to be off.    
3. Separately, if pending time off approval does make the cut, would there be the opportunity to provide a link to our Leave site so that managers have a reference point when considering application of proper approval of leave.   I know it’s probably not referenced enough to take up that space or if it needs to be applicable system wide – or specific to Tarleton -  just a thought.
4. I would think time entry for hourly workers that are pending approval would help payroll stay on track.
5. We frequently have managers (especially new managers) ask about how to view employee performance evaluations
6. New Action Items:
a. Members: Continue providing feedback for HUBs
b. Staffing team will reach out to Benefit’s team for TAMUs request: Report to find EEs getting close to TRS eligibility (because they exceeded 50% at 4.5 months)
c. Staffing team will relay feedback on To Do step in Add Job: Send to Benefits Partner
d. Staffing team will add change request and HAC Announcement for Approval Step label overrides

7. Upcoming Projects/Changes
a. Onboarding Plans and Journeys
b. New Template – Updating End Dates for Temp/Casual
c. New Change job Templates – ALL reasons, by March 2026 (WD R2)
d. Work and Home Contact forms – Separate 
e. Automate Work Email Address – In discussion with CIOs
f. Visiting Scholar – Exploration for Workday as Record of Source 
g. “Employment Disclosures” - Nepotism, Consensual Relationship, External Employment, Research Security – Exploration for Workday Solution
i. Research Security no longer part of phase 1, as of 11/14
h. Academic Module – Exploration stage
i. Mass Action for Termination
j. Upcoming Changes approved at October HAC (all priority 2 and 3):
i. Update to Export Control Job Duties Questions Options – Tentative for 12/04
ii. Add Routing Option for To Do: Update Glacier or Foreign National Payroll Tax System in Personal Information Change - Completed
iii. Add Benefit Partner Review when Termination Reason is Death - Completed
iv. Trigger Assign Roles when Worker Moves to New Position in Same Sup Org - Completed

8. Old Items (Pending/On Hold)
a. Exit Survey Enhancements
b. Worker Documents and Purge
c. Due Dates – Consolidated list of current Due Dates to review
d. Vacation Payout in Termination BP

Next Meeting: January 27th
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